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					AbstractꢀꢀꢀꢀꢀThisꢀessayꢀoﬀersꢀaꢀcriticalꢀreﬂectionꢀonꢀsupervi-  

					soryꢀeducationalꢀmanagementꢀfromꢀaꢀtranscomplexꢀperspec-  

					Resumen Este ensayo propone una reﬂexión crítica so-  

					bre la gestión educativa supervisora desde una perspectiva  

					tive,ꢀaimingꢀtoꢀreframeꢀtheꢀroleꢀofꢀteachersꢀwithꢀsupervisoryꢀ transcompleja, con el objetivo de resigniﬁcar el rol del do-  

					dutiesꢀasꢀtransformativeꢀleaders.ꢀRatherꢀthanꢀaꢀpurelyꢀadmin- cente con funciones de supervisión como agente transforma-  

					istrativeꢀorꢀpunitiveꢀpractice,ꢀsupervisionꢀisꢀenvisionedꢀasꢀaꢀ dor. En lugar de una supervisión meramente administrativa  

					dialogic,ꢀpolyphonic,ꢀandꢀtransdisciplinaryꢀprocessꢀthatꢀsup-  

					portsꢀpedagogicalꢀleadership.ꢀFromꢀanꢀonto-epistemicꢀstand-  

					point,ꢀtheꢀessayꢀadvocatesꢀforꢀaꢀhuman-centeredꢀmanagerialꢀ disciplinar. A través de una mirada onto-epistémica, se rei-  

					o punitiva, se plantea un modelo de liderazgo pedagógico  

					orientado al acompañamiento dialógico, polifónico y trans-  

					approachꢀ thatꢀ integratesꢀ cognitiveꢀ andꢀ emotionalꢀ dimen-  

					sions,ꢀfosteringꢀethical,ꢀparticipative,ꢀandꢀreﬂectiveꢀsupervi-  

					sionꢀpractices.ꢀTheꢀtranscomplexꢀparadigmꢀenablesꢀtheꢀinte-  

					grationꢀofꢀdiverseꢀvoices,ꢀknowledgeꢀsystems,ꢀandꢀrealities,ꢀ que transcomplejo permite integrar múltiples voces, sabe-  

					asꢀwellꢀasꢀongoingꢀmarketingꢀimprovementꢀandꢀadaptationꢀtoꢀ res y realidades, impulsando procesos de mejora continua y  

					vindica la necesidad de una gerencia centrada en lo huma-  

					no, que articule lo cognitivo y lo afectivo, y promueva una  

					práctica supervisora ética, participativa y reﬂexiva. El enfo-  

					dynamicꢀeducationalꢀcontexts.ꢀThisꢀmodelꢀchallengesꢀhierar-  

					chicalꢀandꢀbureaucraticꢀstructuresꢀbyꢀpromotingꢀprofession-  

					adaptación a las dinámicas del entorno educativo. Este para-  

					digma no solo desafía estructuras jerárquicas tradicionales,  

					alꢀautonomy,ꢀcriticalꢀthinking,ꢀandꢀpractices.ꢀTheꢀitemꢀalsoꢀ sino que también fomenta la autonomía profesional, el pen-  

					callsꢀforꢀdevelopingꢀspecializedꢀtransepistemicꢀtrainingꢀpro- samiento crítico y la inclusión. En consecuencia, se aboga  

					gramsꢀtoꢀstrengthenꢀsupervisoryꢀleadershipꢀcompetencies.ꢀInꢀ por una formación especializada para los supervisores desde  

					thisꢀway,ꢀeducationalꢀsupervisionꢀbecomesꢀaꢀcomprehensiveꢀ programas transepistémicos, que consoliden competencias  

					processꢀ thatꢀ weavesꢀ togetherꢀ being,ꢀ knowing,ꢀ andꢀ doing,ꢀ de liderazgo educativo contextualizado. Así, la supervisión  

					shapingꢀaꢀtransformativeꢀmanagementꢀapproachꢀthatꢀenhanc-  

					esꢀeducationalꢀqualityꢀandꢀequity.  

					se conﬁgura como un proceso integral, que conjuga el ser, el  

					saber y el hacer en la construcción de una gestión transfor-  

					madora al servicio de la calidad educativa.  
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					Introduction  

					complex,ꢀpolyphonicꢀrelationshipꢀaimsꢀtoꢀprovideꢀsigniﬁcantꢀ  

					currentꢀcontributions.  

					Educationꢀisꢀtheꢀfundamentalꢀpillarꢀofꢀhumanity’sꢀtrans-  

					formationꢀprocesses.ꢀItꢀisꢀtheꢀessenceꢀofꢀcognitive,ꢀproce-  

					dural,ꢀattitudinal,ꢀandꢀrelationalꢀchangeꢀandꢀtheꢀcomplexityꢀ  

					andꢀapplicationꢀofꢀtransdisciplinaryꢀresearchꢀstrategies.ꢀVar-  

					iousꢀeducationalꢀtheoriesꢀhaveꢀbeenꢀreﬂectedꢀandꢀputꢀintoꢀ  

					practice,ꢀespeciallyꢀinꢀtheꢀ21stꢀcentury,ꢀonꢀtheꢀexistenceꢀofꢀ  

					humanꢀ beings,ꢀ whichꢀ isꢀ constantlyꢀ changing.ꢀ Educationalꢀ  

					modelsꢀ focusꢀ onꢀ variousꢀ paradigms—positivist,ꢀ naturalist,ꢀ  

					interpretive,ꢀsocial,ꢀandꢀsocio-critical—allꢀframedꢀwithinꢀaꢀ  

					linearꢀandꢀreductionistꢀvisionꢀofꢀscienceꢀandꢀtheꢀconstruc-  

					tionꢀofꢀknowledge.ꢀThisꢀvisionꢀhasꢀgeneratedꢀtheꢀempower-  

					mentꢀofꢀknowledgeꢀandꢀtheꢀconsolidationꢀofꢀclosedꢀscientiﬁcꢀ  

					communitiesꢀthatꢀnotꢀeveryoneꢀcanꢀaccessꢀsymbolicallyꢀandꢀ  

					socially.  

					Facedꢀwithꢀthisꢀchallenge,ꢀandꢀguidedꢀbyꢀmyꢀresearch,ꢀIꢀ  

					wantꢀtoꢀreﬂectꢀonꢀandꢀpromoteꢀtransformationsꢀthatꢀoriginateꢀ  

					changesꢀ inꢀ theꢀ managerialꢀ currentsꢀ ofꢀ educationalꢀ action,ꢀ  

					generatingꢀanꢀinclusionꢀofꢀgroups,ꢀorganizations,ꢀandꢀotherꢀ  

					factorsꢀthatꢀuntilꢀnowꢀhaveꢀbeenꢀexcludedꢀfromꢀtheꢀscopeꢀ  

					ofꢀeducationalꢀsupervisoryꢀmanagement,ꢀsuchꢀasꢀknowledge,ꢀ  

					experience,ꢀskills,ꢀandꢀattitudes,ꢀwhichꢀareꢀstaﬀꢀcompeten-  

					cies.  

					Recently,ꢀtheꢀtranscomplexꢀtheoryꢀhasꢀbeenꢀincorporatedꢀ  

					intoꢀeducationꢀasꢀaꢀcomplexꢀandꢀtransdisciplinaryꢀapproach;ꢀ  

					fromꢀthis,ꢀitꢀhasꢀbuiltꢀaꢀtransepistemologicalꢀandꢀphilosoph-  

					icalꢀbasisꢀtoꢀunderstandꢀtheꢀfoundationsꢀonꢀwhichꢀthisꢀpar-  

					adigmaticꢀ visionꢀ isꢀ based.ꢀ However,ꢀ theꢀ questionꢀ isꢀ howꢀ  

					toꢀincorporateꢀitꢀintoꢀeducationalꢀwork,ꢀhowꢀtoꢀgenerateꢀaꢀ  

					managerialꢀpedagogyꢀwhereꢀsubjectsꢀmakeꢀknowledgeꢀmoreꢀ  

					complex,ꢀdevelopꢀtheirꢀintersubjectiveꢀspaceꢀmanagement/  

					mindꢀ/ꢀsocialꢀ/ꢀandꢀarticulateꢀitꢀwithꢀmetacomplexity,ꢀrela-  

					tionshipꢀinꢀknowledgeꢀwithꢀtheꢀdiverseꢀeducationalꢀloops,ꢀ  

					dialogizeꢀknowledgeꢀandꢀseeꢀthatꢀtheꢀeducationalꢀprocessꢀisꢀ  

					aꢀproblematicꢀalternativeꢀofꢀcomplexꢀreﬂection,ꢀratherꢀthanꢀ  

					aꢀconcreteꢀtransformationalꢀsolutionꢀofꢀtheꢀteaching-super-  

					visingꢀeducationalꢀtaskꢀfromꢀaꢀdialogicalꢀcorrespondenceꢀatꢀ  

					theꢀtimeꢀofꢀmanagingꢀinꢀtheꢀdiﬀerentꢀeducationalꢀspacesꢀandꢀ  

					especiallyꢀwhenꢀmanaging.  

					Therefore,ꢀthisꢀrequiresꢀchanges;ꢀitꢀmustꢀbeꢀinꢀlineꢀwithꢀ  

					theꢀnation’sꢀtransformativeꢀhistoricalꢀmoment.ꢀThisꢀqualiﬁ-  

					cationꢀimpliesꢀrealizingꢀanꢀinalienableꢀhumanꢀright,ꢀwhichꢀ  

					isꢀcircumscribedꢀbyꢀtheꢀmanager’sꢀconception.ꢀItꢀalsoꢀplacesꢀ  

					inꢀtheꢀhandsꢀofꢀtheꢀsupervisingꢀteacherꢀaꢀpowerfulꢀtoolꢀforꢀ  

					changeꢀthatꢀtransformsꢀsocialꢀstructures,ꢀenhancesꢀpersonalꢀ  

					capacities,ꢀandꢀcontributesꢀtoꢀtheꢀdevelopmentꢀofꢀresponsibleꢀ  

					citizens.  

					Theꢀtopicꢀofꢀsupervisionꢀinꢀanyꢀworkꢀareaꢀhasꢀalwaysꢀhadꢀ  

					diﬀerentꢀ nuances.ꢀ Inꢀ manyꢀ workplaces,ꢀ itꢀ isꢀ anꢀ actionꢀ orꢀ  

					functionꢀperformedꢀbyꢀtheꢀpersonꢀwhoꢀholdsꢀtheꢀpositionꢀofꢀ  

					bossꢀorꢀwhoꢀcommandsꢀmostꢀwithinꢀtheꢀworkꢀgroup,ꢀwhoꢀ  

					dictatesꢀwhatꢀhasꢀtoꢀbeꢀdone,ꢀhowꢀitꢀshouldꢀbeꢀdone,ꢀwhen,ꢀ  

					where,ꢀandꢀhow.ꢀRíosꢀ(2013)ꢀexpressesꢀthatꢀsupervisionꢀhasꢀ  

					diﬀerentꢀ meanings;ꢀ everyꢀ personꢀ whoꢀ readsꢀ orꢀ hearsꢀ thisꢀ  

					wordꢀinterpretsꢀitꢀaccordingꢀtoꢀtheirꢀexperience,ꢀneeds,ꢀandꢀ  

					purposes.  

					Discursive dimensions and their theoretical ref-  

					erents  

					Theꢀeducationalꢀsubsystemꢀasꢀaꢀworkplaceꢀisꢀnoꢀexception.ꢀ  

					Thoseꢀwhoꢀhaveꢀexercisedꢀtheꢀsupervisoryꢀmanagerialꢀroleꢀ  

					inꢀthisꢀareaꢀhaveꢀsupposedlyꢀbeenꢀcharacterizedꢀbyꢀpractic-  

					ingꢀsupervisionꢀthatꢀisꢀmoreꢀadministrativeꢀthanꢀformativeꢀorꢀ  

					guiding,ꢀprimarilyꢀpunitiveꢀratherꢀthanꢀsupportive,ꢀandꢀwill-  

					ingꢀtoꢀinteract.  

					Aꢀsupervisingꢀmanagerꢀcanꢀbeꢀseenꢀasꢀaꢀpositiveꢀforceꢀforꢀ  

					improvingꢀaꢀprogramꢀorꢀprocessꢀwithinꢀaꢀcompany;ꢀinꢀtheꢀ  

					educationalꢀ ﬁeld,ꢀ aꢀ teacherꢀ mayꢀ seeꢀ itꢀ asꢀ aꢀ threatꢀ toꢀ theirꢀ  

					individuality;ꢀanotherꢀmayꢀseekꢀitꢀasꢀaꢀsourceꢀofꢀhelpꢀandꢀ  

					support.ꢀTheꢀquoteꢀreﬂectsꢀtheꢀdiﬀerentꢀmeaningsꢀthatꢀsu-  

					pervisionꢀcanꢀhaveꢀdependingꢀonꢀwhoꢀhearsꢀandꢀinterpretsꢀit,ꢀ  

					orꢀonꢀeachꢀperson’sꢀexperienceꢀwithꢀthisꢀwordꢀorꢀtopicꢀthatꢀ  

					encompassesꢀ theꢀ processꢀ knownꢀ asꢀ supervision.ꢀ Itꢀ canꢀ beꢀ  

					positiveꢀorꢀnegativeꢀandꢀdependsꢀonꢀindividualꢀorꢀcollectiveꢀ  

					reactions,ꢀhenceꢀtheꢀcomplexityꢀofꢀmanagerialꢀsupervision.  

					Itꢀ isꢀ commonꢀ toꢀ hearꢀ teachersꢀ complaining,ꢀ suchꢀ as,ꢀ  

					“Thereꢀisꢀnoꢀsupervisionꢀatꢀmyꢀinstitution”,ꢀ“Iꢀdoꢀnotꢀlikeꢀbe-  

					ingꢀsupervised”,ꢀ“Supervisionꢀisꢀallꢀpaperwork”,ꢀ“WhenꢀIꢀamꢀ  

					supervised,ꢀonlyꢀtheꢀnegativeꢀaspectsꢀareꢀhighlighted,ꢀandꢀIꢀ  

					amꢀnotꢀgivenꢀguidance”.ꢀTheseꢀandꢀotherꢀexpressionsꢀreveal,ꢀ  

					toꢀaꢀcertainꢀextent,ꢀtheꢀignorance,ꢀprejudice,ꢀandꢀconfusionꢀ  

					causedꢀbyꢀaꢀlackꢀofꢀunderstandingꢀofꢀtheꢀprimaryꢀpurposeꢀofꢀ  

					educationalꢀsupervision.  

					Asꢀanꢀactiveꢀpartꢀofꢀtheꢀeducationalꢀsystemꢀandꢀknowl-  

					edgeableꢀsubject,ꢀIꢀdeeplyꢀunderstandꢀtheꢀissue,ꢀasꢀIꢀamꢀpartꢀ  

					ofꢀaꢀsupervisoryꢀmanagementꢀteamꢀ(DepartmentꢀofꢀEvolu-  

					tionꢀandꢀStudyꢀControl).ꢀThisꢀconcernꢀhasꢀledꢀmeꢀtoꢀaddressꢀ  

					theꢀ issueꢀ throughꢀ aꢀ managerialꢀ approach.ꢀ Transformingꢀ  

					teachingꢀ practicesꢀ withꢀ supervisoryꢀ functionsꢀ basedꢀ onꢀ aꢀ  

					Asꢀanꢀauthorꢀandꢀsomeoneꢀimmersedꢀinꢀtheꢀsystem,ꢀsheꢀ  

					statedꢀthatꢀitꢀisꢀcommonꢀtoꢀhearꢀtheseꢀtypesꢀofꢀstatementsꢀ  

					fromꢀteachersꢀregardingꢀtheꢀsupervisionꢀprocess,ꢀwhichꢀtheyꢀ  

					expressꢀinꢀtheꢀformꢀofꢀcomplaintsꢀbecauseꢀtheyꢀdisagreeꢀwithꢀ  
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					howꢀtheꢀsupervisoryꢀfunctionꢀisꢀcarriedꢀout.  

					spacesꢀareꢀrelevant.  

					Followingꢀthisꢀsameꢀauthor,ꢀthisꢀactionꢀseeksꢀtoꢀsatisfyꢀtheꢀ  

					Theseꢀelementsꢀclearlyꢀexplainꢀtheꢀreasonꢀforꢀrejection,ꢀasꢀ  

					theyꢀindicateꢀthatꢀonlyꢀtheꢀnegativeꢀaspectsꢀareꢀhighlighted,ꢀ needsꢀandꢀinterestsꢀofꢀpersonnelꢀwhoꢀrequireꢀsupervisionꢀtoꢀ  

					butꢀnoꢀappropriateꢀguidanceꢀorꢀsupportꢀisꢀprovided.ꢀThere-  

					developꢀtheirꢀcapabilitiesꢀthroughꢀtheirꢀinteractionꢀwithꢀtheꢀ  

					fore,ꢀIꢀseekꢀtoꢀexplainꢀtheꢀdutiesꢀofꢀtheꢀsupervisingꢀmanagerꢀ socialꢀandꢀinstitutionalꢀcontext.  

					inꢀtheꢀeducationalꢀﬁeld.  

					Thisꢀisꢀachievedꢀthroughꢀhumanizingꢀdialogue,ꢀtransꢀcom-  

					InꢀBringuierꢀ‘sꢀ(2001)ꢀspeech,ꢀheꢀoutlinesꢀthatꢀsupervisoryꢀ plexꢀpolyphonic,ꢀwhichꢀfostersꢀmutualꢀsupportꢀandꢀcollabo-  

					managementꢀshouldꢀbeꢀconceivedꢀasꢀaꢀprocessꢀofꢀongoingꢀ rationꢀwithinꢀdiversity.ꢀThisꢀisꢀcombinedꢀwithꢀaꢀclimateꢀofꢀ  

					research,ꢀcarriedꢀoutꢀbyꢀdelvingꢀintoꢀtheꢀproblemsꢀandꢀtheirꢀ freedom,ꢀ tolerance,ꢀ coexistence,ꢀ andꢀ love,ꢀ whereꢀ theꢀ sub-  

					causes,ꢀconsideringꢀnotꢀonlyꢀresultsꢀbutꢀalsoꢀtheꢀprocessesꢀ jectsꢀ (teachers)ꢀ canꢀ experienceꢀ thatꢀ theꢀ supervisorꢀ isꢀ alsoꢀ  

					andꢀtheꢀrepresentativeꢀvalueꢀofꢀtheꢀsamples.ꢀThisꢀauthorꢀex-  

					educated.ꢀThisꢀleadsꢀtoꢀgeneratingꢀpersonalꢀautonomyꢀandꢀ  

					plainsꢀ howꢀ educationalꢀ supervisionꢀ shouldꢀ beꢀ conceived,ꢀ independenceꢀofꢀteachersꢀsoꢀthatꢀtheyꢀcanꢀactivelyꢀtransformꢀ  

					howꢀitꢀshouldꢀbeꢀcarriedꢀout,ꢀandꢀwhatꢀshouldꢀbeꢀconsideredꢀ theirꢀenvironment.  

					inꢀitsꢀactions.  

					Inꢀthisꢀsense,ꢀmanagerialꢀmanagementꢀisꢀoneꢀofꢀthoseꢀﬁeldsꢀ  

					Inꢀ thisꢀ framework,ꢀ towardsꢀ aꢀ transformativeꢀ managerialꢀ thatꢀIꢀbelieveꢀneedsꢀtoꢀbroadenꢀitsꢀdiﬀerencesꢀaccordingꢀtoꢀ  

					managementꢀofꢀteachingꢀwithꢀsupervisoryꢀfunctionsꢀfromꢀaꢀ newꢀairsꢀandꢀputꢀintoꢀoperationꢀotherꢀmechanismsꢀthatꢀallowꢀ  

					transcomplexꢀ polyphonicꢀ relationship,ꢀ “Educationalꢀ Man-  

					usꢀtoꢀlistenꢀtoꢀandꢀperceiveꢀallꢀthoseꢀelements,ꢀotherꢀvoices,ꢀ  

					agement”ꢀisꢀdeﬁnedꢀbyꢀtheꢀactionsꢀofꢀtheꢀpeopleꢀinteractingꢀ otherꢀcolors,ꢀthatꢀcanꢀcontributeꢀtheirꢀgrainꢀofꢀsandꢀtoꢀtrans-  

					withinꢀit.ꢀAccordingꢀtoꢀtheꢀMinistryꢀofꢀPeople’sꢀPowerꢀforꢀ formꢀitꢀintoꢀaꢀpolyphonyꢀofꢀvoices,ꢀinꢀaꢀconcertꢀofꢀreﬂectionsꢀ  

					Educationꢀ(2017),ꢀitꢀpursuesꢀtheꢀfullꢀdevelopmentꢀofꢀteach-  

					thatꢀpromotesꢀaꢀcoherentꢀandꢀconsensualꢀmanagerialꢀpraxis,ꢀ  

					ers,ꢀbothꢀpermanentꢀandꢀongoing.ꢀTherefore,ꢀtheꢀeducationalꢀ withꢀwhichꢀsupervisoryꢀmanagementꢀisꢀtransformedꢀintoꢀaꢀ  

					managementꢀprocessꢀisꢀorientedꢀandꢀmediatedꢀtoꢀprovideꢀtheꢀ rangeꢀofꢀideasꢀandꢀfeelings.ꢀInꢀthisꢀintersubjectiveꢀencounter,ꢀ  

					supportꢀrequiredꢀbyꢀpersonal,ꢀphysical,ꢀemotional,ꢀintellec-  

					theꢀtransformationꢀgivesꢀwayꢀtoꢀcreatingꢀandꢀconﬁrmingꢀaꢀ  

					tual,ꢀandꢀethicalꢀconditionsꢀtoꢀundertakeꢀtheꢀchallengeꢀofꢀaꢀ diﬀerentꢀmanagerialꢀmanagement.  

					transcomplexꢀpolyphonicꢀrelationship.  

					Althoughꢀ theꢀ conceptꢀ ofꢀ polyphonyꢀ isꢀ declaredꢀ fromꢀ aꢀ  

					Fromꢀthisꢀperspective,ꢀVillariniꢀ(2006),ꢀwhoꢀencompassesꢀ musicalꢀpointꢀofꢀview,ꢀitꢀisꢀnotꢀinꢀthatꢀsoleꢀcircumscriptionꢀ  

					theꢀmanagerialꢀactionꢀofꢀtheꢀteacherꢀwithꢀsupervisoryꢀfunc-  

					whereꢀitꢀhasꢀbeenꢀmaintained,ꢀsinceꢀitꢀhasꢀbeenꢀsummonedꢀ  

					tionsꢀ fromꢀ aꢀ humanistic-critical-emancipatoryꢀ perspective,ꢀ byꢀresearchersꢀandꢀtransportedꢀtoꢀotherꢀareas,ꢀenrichingꢀitsꢀ  

					explainsꢀthatꢀthisꢀisꢀaꢀprocessꢀinꢀwhichꢀaꢀhumanꢀbeing,ꢀwhoꢀ sphereꢀofꢀinﬂuenceꢀandꢀsemanticꢀﬁeld.ꢀBruzosꢀ(n.d.)ꢀpointsꢀ  

					supervises,ꢀmustꢀandꢀhasꢀtoꢀbeꢀsupportedꢀbyꢀanotherꢀhumanꢀ outꢀtheꢀoriginꢀandꢀexpresses:  

					being,ꢀwhoꢀguides,ꢀinꢀtheꢀconstruction,ꢀexpansionꢀandꢀmain-  

					Asꢀforꢀtheꢀtermꢀpolyphony,ꢀitꢀhadꢀbeenꢀusedꢀbyꢀBakhtinꢀ  

					tenanceꢀ ofꢀ hisꢀ autonomy,ꢀ bothꢀ individualꢀ andꢀ collective,ꢀ  

					(2005),ꢀtoꢀmeanꢀtheꢀpluriformꢀnatureꢀofꢀeveryꢀlinguisticꢀsys-  

					throughꢀ theꢀ developmentꢀ ofꢀ hisꢀ competencies,ꢀ henceꢀ theꢀ  

					tem,ꢀunderꢀwhoseꢀapparentꢀabstractꢀunityꢀthereꢀsubsistsꢀanꢀ  

					transcomplexityꢀofꢀtheꢀdialogue.  

					intersectionꢀandꢀinteractionꢀofꢀvoices,ꢀwhichꢀareꢀtheꢀreﬂec-  

					Humanizingꢀmanagerialꢀaction,ꢀﬁrstly,ꢀinvolvesꢀbeingꢀandꢀ tionꢀofꢀdiﬀerentꢀsocialꢀandꢀideologicalꢀstructuresꢀthatꢀareꢀun-  

					doingꢀasꢀaꢀfundamentalꢀpartꢀofꢀhumanꢀdevelopment.ꢀSecond-  

					ly,ꢀitꢀcomprisesꢀdiverseꢀdimensionsꢀconstitutedꢀandꢀintegrat-  

					edꢀinꢀtheꢀinteractionꢀwithꢀtheꢀculturalꢀenvironmentꢀtoꢀhelpꢀ  

					conﬁgureꢀtheꢀteacher’sꢀpersonality,ꢀwhoꢀrequiresꢀguidanceꢀ  

					fromꢀaꢀpolyphonicꢀrelationshipꢀwhereꢀtheꢀexchangeꢀofꢀideasꢀ  

					isꢀrespected.ꢀTheꢀabove,ꢀfromꢀtheꢀperspectiveꢀofꢀmanagerialꢀ  

					actionꢀ(supervisor)ꢀthatꢀguidesꢀtheꢀparticularityꢀofꢀdevelop-  

					ingꢀandꢀtransformingꢀtheꢀhumanꢀandꢀaﬀectiveꢀcompetenciesꢀ  

					thatꢀareꢀrequiredꢀtoꢀbeꢀpartꢀofꢀaꢀcommunity,ꢀthisꢀencompassesꢀ  

					aꢀprocessꢀofꢀteachingꢀandꢀlearningꢀsoꢀthatꢀtheꢀsupervisorꢀwhoꢀ  

					guidesꢀtakesꢀintoꢀconsiderationꢀtheꢀexperience,ꢀneeds,ꢀinter-  

					estsꢀandꢀcapacitiesꢀthatꢀheꢀbringsꢀwithꢀhimꢀasꢀaꢀfundamen-  

					talꢀkeyꢀsoꢀthatꢀhisꢀeducationalꢀactionꢀwithinꢀtheꢀmanagerialꢀ  

					equivocallyꢀmanifestedꢀinꢀtheꢀdiscourse...ꢀ(p.ꢀ5)  

					Allꢀtheseꢀvoicesꢀandꢀdiscoursesꢀaimꢀtoꢀgiveꢀlifeꢀtoꢀman-  

					agerialꢀworkꢀinꢀeducationalꢀsupervisionꢀandꢀpermeateꢀthisꢀ  

					activity.ꢀTheyꢀdeserveꢀaꢀspaceꢀofꢀexistence,ꢀasꢀvalidꢀforꢀsomeꢀ  

					asꢀforꢀothers.ꢀFromꢀtheꢀhumblestꢀpersonnelꢀworkingꢀinꢀtheꢀ  

					educationalꢀ systemꢀ toꢀ theꢀ highestꢀ hierarchy,ꢀ theyꢀ needꢀ toꢀ  

					connectꢀandꢀexpressꢀtheirꢀideasꢀinꢀorderꢀnotꢀonlyꢀtoꢀguideꢀ  

					teacherꢀtrainingꢀbutꢀalsoꢀtoꢀshapeꢀandꢀtransformꢀtheꢀﬁeldꢀofꢀ  

					supervision.  

					Theꢀintra-institutional,ꢀlinkedꢀtoꢀplannedꢀtimesꢀandꢀaꢀsetꢀ  

					ofꢀcontentsꢀthatꢀformꢀpartꢀofꢀtheꢀeducationalꢀwork,ꢀrequiresꢀ  

					constantꢀguidance,ꢀaꢀproductꢀofꢀtheꢀchangesꢀandꢀadjustmentsꢀ  

					madeꢀbyꢀtheꢀeducationalꢀsystem,ꢀbasedꢀonꢀestablishedꢀpoli-  

					
						
							
						
					

				

			

		

		
			
				
					
				
			

			
				
					29  

					J. Manage. Hum. Resour. (January - June 2025) 3(1): 26-36  

					ciesꢀandꢀguidelines.ꢀItꢀisꢀtimeꢀtoꢀconsiderꢀaꢀtransformative,ꢀ withꢀthemselvesꢀandꢀwithꢀothersꢀthroughꢀloveꢀandꢀrespectꢀinꢀ  

					planetary,ꢀuniversal,ꢀandꢀcosmicꢀmanagementꢀtheoryꢀthatꢀre-  

					spondsꢀtoꢀtransdisciplinaryꢀandꢀtranscomplexꢀneedsꢀandꢀap-  

					pliesꢀtoꢀanyꢀﬁeldꢀofꢀknowledge,ꢀdiscipline,ꢀorꢀfunction.  

					spacesꢀopenꢀtoꢀcontinuousꢀandꢀpolyphonicꢀdialogue.  

					Redeﬁning the episteme of educational super-  

					vision  

					Inꢀlightꢀofꢀsociety’sꢀreality,ꢀtheꢀprinciplesꢀproposedꢀthe-  

					oreticallyꢀcomplicateꢀalternativesꢀforꢀaddressingꢀtheꢀframe-  

					workꢀ associatedꢀ withꢀ management,ꢀ whichꢀ forꢀ manyꢀ yearsꢀ  

					hasꢀbeenꢀattemptedꢀtoꢀbeꢀresolvedꢀbasedꢀonꢀguidelines.ꢀThisꢀ  

					frameworkꢀisꢀmeta-spiral,ꢀcomplex,ꢀandꢀtransdisciplinary.  

					Educationalꢀsupervisionꢀisꢀaꢀunique,ꢀcomprehensive,ꢀho-  

					listic,ꢀ social,ꢀ humanistic,ꢀ systematic,ꢀ andꢀ methodologicalꢀ  

					process,ꢀdesignedꢀtoꢀguideꢀandꢀsupportꢀtheꢀeducationalꢀpro-  

					cessꢀwithinꢀtheꢀframeworkꢀofꢀintegrationꢀbetweenꢀtheꢀMinis-  

					tryꢀofꢀPeople’sꢀPowerꢀforꢀEducation,ꢀEducationalꢀZones,ꢀandꢀ  

					individualꢀschools,ꢀbyꢀtheꢀdiﬀerentꢀlevelsꢀandꢀmodalitiesꢀofꢀ  

					theꢀEducationꢀSystem.ꢀItꢀmustꢀbeꢀcarriedꢀoutꢀtoꢀguaranteeꢀtheꢀ  

					educationalꢀobjectivesꢀenshrinedꢀinꢀtheꢀ2007ꢀOrganicꢀLawꢀ  

					onꢀEducation.  

					Toꢀ superviseꢀ educationalꢀ action,ꢀ theꢀ subjectꢀ Iꢀ proposeꢀ  

					mustꢀhaveꢀanꢀaxisꢀbeyondꢀgivingꢀinstructions,ꢀorientations,ꢀ  

					orꢀguidelines.ꢀItꢀmustꢀbeꢀaꢀcomplexifyingꢀsubject,ꢀfocusedꢀ  

					onꢀtransdisciplinaryꢀresearch,ꢀwithꢀindividualꢀandꢀsocialꢀca-  

					pacityꢀtoꢀconstruct,ꢀdeconstruct,ꢀandꢀreconstructꢀknowledgeꢀ  

					byꢀmakingꢀuseꢀofꢀtransepistemicꢀtools,ꢀtoꢀbecomeꢀaꢀprob-  

					lem-solving,ꢀreﬂective,ꢀstrategic,ꢀintuitive,ꢀinvestigative,ꢀandꢀ  

					proactiveꢀmanager,ꢀtoꢀrespondꢀtoꢀtheꢀrealityꢀinꢀwhichꢀitꢀop-  

					erates.  

					Likewise,ꢀsupervisionꢀtogetherꢀwithꢀtheꢀmanagementꢀandꢀ  

					coordinationꢀofꢀeducationalꢀinstitutionsꢀwillꢀbeꢀanꢀintegralꢀ  

					partꢀofꢀaꢀdemocraticꢀandꢀparticipatoryꢀmanagement,ꢀmarkedꢀ  

					byꢀpedagogicalꢀaccompanimentꢀandꢀtheꢀmaximumꢀexpres-  

					sionꢀ ofꢀ educationalꢀ leadershipꢀ thatꢀ aimsꢀ atꢀ improvingꢀ theꢀ  

					processꢀofꢀorientationꢀandꢀmonitoringꢀofꢀguidelinesꢀandꢀcri-  

					teriaꢀtoꢀbeꢀdeveloped,ꢀforꢀwhichꢀtheꢀentireꢀtheoretical,ꢀma-  

					terialꢀandꢀhumanꢀstructureꢀofꢀtheꢀinstitutionsꢀmustꢀbeꢀtakenꢀ  

					intoꢀaccount,ꢀasꢀstatedꢀbyꢀFuenmayorꢀandꢀSalasꢀ(2008),ꢀthatꢀ  

					theꢀ fundamentalꢀ purposeꢀ ofꢀ Educationalꢀ Supervisionꢀ isꢀ toꢀ  

					promoteꢀtheꢀqualitativeꢀimprovementꢀofꢀtheꢀorganizationalꢀ  

					process.ꢀForꢀthisꢀtoꢀtrulyꢀgiveꢀanꢀaccurateꢀresult,ꢀitꢀmustꢀbeꢀ  

					aꢀuniqueꢀandꢀcomprehensiveꢀprocessꢀthatꢀisꢀdemocraticꢀandꢀ  

					respectfulꢀofꢀindividualꢀdiﬀerences,ꢀinitiative,ꢀandꢀfreedom.ꢀ  

					Itꢀmustꢀbeꢀaꢀguiding,ꢀstimulating,ꢀandꢀcooperativeꢀactivity,ꢀaꢀ  

					forceꢀforꢀchangeꢀinꢀtheꢀwayꢀofꢀactingꢀandꢀthinkingꢀofꢀthoseꢀ  

					workingꢀinꢀtheꢀeducationalꢀmanagementꢀﬁeld.  

					Complexityꢀ andꢀ transdisciplinarityꢀ inꢀ managementꢀ edu-  

					cationꢀalreadyꢀhaveꢀaꢀnameꢀandꢀmustꢀbeginꢀtoꢀpermeateꢀallꢀ  

					organizationalꢀspaces:ꢀtheꢀtermꢀ“ꢀtranscomplexity”,ꢀthatꢀis,ꢀ  

					seekingꢀ whatꢀ liesꢀ between,ꢀ across,ꢀ andꢀ beyondꢀ theꢀ disci-  

					plinesꢀthemselves.ꢀSeenꢀthisꢀway,ꢀitꢀrepresentsꢀaꢀnewꢀwayꢀofꢀ  

					livingꢀandꢀcoexistingꢀwithinꢀhumanity.  

					Therefore,ꢀitꢀisꢀnecessaryꢀtoꢀbreakꢀtheꢀmandateꢀofꢀaꢀ“sta-  

					ble”ꢀculture,ꢀtheꢀneedꢀtoꢀmaintainꢀeducationalꢀcentersꢀasꢀtheꢀ  

					axisꢀ andꢀ drivingꢀ forceꢀ ofꢀ knowledgeꢀ transmission,ꢀ andꢀ toꢀ  

					maintainꢀregulationsꢀasꢀanꢀinstrumentꢀthatꢀselectsꢀcontentꢀorꢀ  

					orientationsꢀ decontextualizedꢀ fromꢀ reality.ꢀ Thisꢀ transcom-  

					plexꢀtheoryꢀrespondsꢀtoꢀtransformationꢀprocessesꢀthatꢀbreakꢀ  

					theꢀ stableꢀ patternsꢀ ofꢀ culture,ꢀ society,ꢀ science,ꢀ andꢀ every-  

					thingꢀhumansꢀbelieveꢀtheyꢀcontrolꢀinꢀtheirꢀlinearꢀvision.ꢀTheꢀ  

					answerꢀisꢀcomplexꢀandꢀtransdisciplinary.  

					Inꢀaꢀbroadꢀsense,ꢀsupervisoryꢀmanagementꢀcanꢀbeꢀsaidꢀtoꢀ  

					consistꢀofꢀaꢀsetꢀofꢀreciprocalꢀinﬂuencesꢀestablishedꢀbetweenꢀ  

					theꢀindividualꢀandꢀtheꢀorganizationꢀtoꢀachieveꢀfullꢀintegra-  

					tionꢀintoꢀit,ꢀthatꢀis,ꢀtheꢀsocializationꢀofꢀtheꢀsubject.ꢀTransfor-  

					mativeꢀmanagementꢀofꢀteachingꢀwithꢀsupervisoryꢀfunctionsꢀ  

					fromꢀaꢀpolyphonicꢀrelationshipꢀItꢀisꢀaꢀtrans-complexꢀsocialꢀ  

					phenomenonꢀaimedꢀatꢀtheꢀtransmissionꢀandꢀappropriationꢀofꢀ  

					sociallyꢀacceptedꢀvalues,ꢀnormsꢀandꢀpatterns,ꢀwhichꢀdueꢀtoꢀ  

					itsꢀcontentꢀhasꢀaꢀmarkedꢀhistoricalꢀandꢀclassꢀcharacter,ꢀandꢀbyꢀ  

					itsꢀessence,ꢀisꢀmanifestedꢀinꢀtheꢀsocializationꢀofꢀtheꢀindivid-  

					ualꢀthroughꢀtheꢀharmoniousꢀandꢀmultifacetedꢀdevelopmentꢀ  

					ofꢀ theꢀ personalityꢀ accordingꢀ toꢀ theꢀ characteristicsꢀ ofꢀ eachꢀ  

					supervisor.  

					Fromꢀthisꢀperspective,ꢀtheꢀaimꢀisꢀtoꢀensureꢀthatꢀtheꢀteach-  

					ingꢀmanager,ꢀactingꢀasꢀsupervisor,ꢀeﬀectivelyꢀpromotesꢀso-  

					cialꢀinclusionꢀthroughꢀaꢀconceptꢀunderꢀtheꢀimpactꢀofꢀaꢀcli-  

					mateꢀofꢀ“openness”ꢀtoꢀtheꢀmostꢀdiverseꢀschoolsꢀofꢀthought,ꢀ  

					soꢀthatꢀtheyꢀcanꢀguideꢀthroughꢀpedagogicalꢀguidelinesꢀonꢀtheꢀ  

					pathꢀtoꢀbecomingꢀindividualsꢀwhoꢀrespectꢀthemselvesꢀandꢀ  

					othersꢀthroughꢀtheꢀcontinuousꢀgenerationꢀofꢀspacesꢀforꢀcon-  

					ventionalꢀandꢀnon-conventionalꢀcoexistenceꢀthatꢀgiveꢀriseꢀtoꢀ  

					collaboration,ꢀjoyꢀandꢀresponsibleꢀfreedom.  

					Inꢀthisꢀsense,ꢀthisꢀargumentativeꢀessayꢀaimsꢀtoꢀreﬂectꢀonꢀ  

					managerialꢀmanagement.ꢀItꢀtransformsꢀteachingꢀpracticeꢀwithꢀ  

					supervisoryꢀfunctionsꢀfromꢀaꢀtrans-complexꢀpolyphonicꢀrela-  

					tionship,ꢀwhichꢀleadsꢀusꢀtoꢀtransformꢀourꢀmanagerialꢀpraxisꢀ  

					fromꢀtheꢀdoingꢀandꢀtoꢀbeꢀsupervisorsꢀwithꢀhumanꢀqualitiesꢀ  

					whoꢀinviteꢀtheꢀteachersꢀunderꢀtheirꢀchargeꢀtoꢀliveꢀinꢀharmonyꢀ  

					Inꢀaꢀnarrowꢀsense,ꢀinꢀitsꢀmethodologicalꢀaspect,ꢀsupervi-  

					sionꢀisꢀaꢀhistoricallyꢀconditionedꢀphenomenonꢀaimedꢀatꢀguid-  

					ingꢀtheꢀtransmissionꢀandꢀappropriationꢀofꢀhumanity’sꢀculturalꢀ  

					heritageꢀ(beliefs,ꢀvalues,ꢀideals,ꢀaestheticꢀtastes,ꢀandꢀmodesꢀ  
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					ofꢀconduct).ꢀSupervisoryꢀmanagementꢀmustꢀbeꢀaꢀprocessꢀthatꢀ sentꢀtheꢀsoleꢀobjectiveꢀofꢀanotherꢀmanagement,ꢀaꢀdiﬀerentꢀ  

					isꢀplanned,ꢀorganized,ꢀregulated,ꢀandꢀcontrolled,ꢀtakingꢀintoꢀ managementꢀandꢀinꢀlineꢀwithꢀtheꢀnewꢀtrans-complexꢀairꢀthatꢀ  

					accountꢀtheꢀidealꢀofꢀtheꢀhumanꢀpersonꢀtoꢀbeꢀformedꢀandꢀtheꢀ isꢀbreathedꢀtoday.ꢀFromꢀthisꢀposition,ꢀFreireꢀpointsꢀoutꢀ(op.ꢀ  

					typeꢀofꢀsocietyꢀinꢀwhichꢀheꢀorꢀsheꢀlivesꢀandꢀdevelops.ꢀItꢀmustꢀ cit..)ꢀandꢀnotesꢀthat:  

					alsoꢀbeꢀconsideredꢀaꢀgeneralꢀandꢀeternalꢀcategory,ꢀconstitut-  

					Managementꢀ thatꢀ doesꢀ notꢀ transformꢀ itselfꢀ inꢀ stepꢀ withꢀ  

					ingꢀanꢀinherentꢀpartꢀofꢀsocietyꢀfromꢀtheꢀmomentꢀitꢀemergesꢀ  

					realityꢀwouldꢀnotꢀlast,ꢀbecauseꢀitꢀwouldꢀnotꢀbeꢀinnovative.ꢀ  

					and,ꢀsimultaneously,ꢀessentialꢀtoꢀitsꢀdevelopment.ꢀWithoutꢀ  

					Therefore,ꢀtoꢀtheꢀextentꢀthatꢀitꢀtransformsꢀitself,ꢀitꢀcanꢀalsoꢀbeꢀ  

					education,ꢀhistoricalꢀsocialꢀprogressꢀcannotꢀbeꢀconceived.  

					aꢀforceꢀforꢀtransformation.ꢀHowever,ꢀforꢀthisꢀtoꢀhappen,ꢀitsꢀ  

					Theꢀforegoingꢀconsiderationsꢀleadꢀusꢀtoꢀreﬂectꢀonꢀtheꢀrel-  

					transformationꢀmustꢀresultꢀfromꢀtheꢀmetamorphosisꢀexperi-  

					evanceꢀofꢀeducationalꢀsupervisionꢀmanagementꢀasꢀaꢀpraxisꢀ encedꢀbyꢀtheꢀrealityꢀtoꢀwhichꢀitꢀisꢀapplied.ꢀ(p.ꢀ98)  

					thatꢀallowsꢀforꢀoptimizingꢀadministrationꢀandꢀtheꢀeducationalꢀ  

					Thisꢀtranscomplexꢀtransformationꢀmustꢀbeginꢀwithꢀtheꢀsu-  

					systemꢀwithinꢀinstitutions.ꢀToꢀthisꢀend,ꢀitꢀisꢀindisputableꢀthatꢀ  

					pervisoryꢀpracticeꢀitself,ꢀtherebyꢀhighlightingꢀtheꢀneedꢀforꢀ  

					itsꢀprimaryꢀfocusꢀmustꢀbeꢀonꢀtheꢀontohumanꢀconceptionꢀofꢀ  

					aꢀcomprehensiveꢀmanagerialꢀapproachꢀtoꢀfosterꢀmeaningfulꢀ  

					Being,ꢀaꢀviewꢀofꢀtheꢀBeingꢀitself,ꢀandꢀtherefore,ꢀtheꢀneedꢀ  

					andꢀsharedꢀexperiences.ꢀThisꢀapproach,ꢀinꢀourꢀview,ꢀfostersꢀ  

					toꢀconsiderꢀitsꢀsubjectivity.ꢀTheꢀcontinuousꢀexplorationꢀandꢀ  

					greaterꢀcommunicativeꢀparticipationꢀamongꢀtheꢀstakeholdersꢀ  

					innovationꢀofꢀtheꢀBeing,ꢀalongꢀwithꢀnewꢀwaysꢀofꢀseeingꢀandꢀ  

					involvedꢀ inꢀ theꢀ decision-makingꢀ system;ꢀ consensualꢀ com-  

					consideringꢀtheꢀpossibilitiesꢀofꢀseekingꢀnewꢀpaths,ꢀbringꢀtheꢀ  

					municationꢀthatꢀworksꢀtowardꢀtheꢀintegrationꢀandꢀcohesionꢀ  

					purposeꢀofꢀrethinkingꢀsupervisoryꢀmanagement,ꢀseparatingꢀ  

					ofꢀtranscomplexꢀandꢀindeterminateꢀthinking,ꢀtolerance,ꢀandꢀ  

					itꢀfromꢀaꢀsimpleꢀcoordinating,ꢀinspecting,ꢀandꢀauthoritarianꢀ  

					inquiryꢀandꢀresearch,ꢀbeforeꢀjudgmentꢀorꢀcondemnation.  

					functionꢀandꢀconceivingꢀitꢀasꢀaꢀholisticꢀprocessꢀframedꢀwith-  

					inꢀaꢀtrans-complexꢀsocialꢀrealityꢀandꢀfocusedꢀonꢀoﬀeringꢀtheꢀ  

					Supervision as a transcomplex function  

					actorsꢀinvolvedꢀallꢀtheꢀnecessaryꢀtoolsꢀforꢀtheirꢀprofessionalꢀ  

					Theꢀinstitutionalizationꢀofꢀsupervisionꢀhasꢀbeenꢀcarriedꢀoutꢀ  

					andꢀpersonalꢀgrowth,ꢀthusꢀcontributingꢀtoꢀtheꢀachievementꢀofꢀ  

					byꢀassigningꢀitꢀasꢀanꢀinherentꢀfunctionꢀtoꢀmanagementꢀposi-  

					managerialꢀimprovement.  

					tionsꢀinꢀeducationalꢀcenters,ꢀandꢀtoꢀcertainꢀspeciﬁcꢀpositionsꢀ  

					Alongꢀtheꢀsameꢀlines,ꢀitꢀisꢀimperativeꢀtoꢀconsiderꢀthatꢀaꢀ  

					withinꢀadministrativeꢀentities:ꢀRegionalꢀEducationalꢀServiceꢀ  

					processꢀofꢀthisꢀprecept,ꢀtailoredꢀtoꢀtheꢀdemandsꢀofꢀtoday’sꢀ  

					Units,ꢀZonalꢀDistrictꢀUnits,ꢀandꢀtheꢀcentralꢀheadquartersꢀofꢀ  

					society,ꢀmeritsꢀpromotingꢀtheꢀparticipationꢀandꢀintegrationꢀofꢀ  

					theꢀMinistryꢀofꢀEducationꢀitself.ꢀItꢀcanꢀthereforeꢀbeꢀstatedꢀ  

					allꢀthoseꢀinvolvedꢀinꢀeducationꢀinꢀdecision-making,ꢀstrength-  

					thatꢀsupervisoryꢀmanagementꢀconstitutesꢀaꢀfunctionꢀwithinꢀ  

					eningꢀrelationshipsꢀbasedꢀonꢀhorizontality,ꢀbalance,ꢀrespect,ꢀ  

					anꢀorganizationalꢀstructureꢀandꢀatꢀallꢀhierarchicalꢀlevelsꢀofꢀ  

					andꢀpolyphonyꢀasꢀaꢀmechanismꢀthatꢀexaltsꢀpluralismꢀandꢀdi-  

					theꢀeducationꢀsector,ꢀandꢀamongꢀitsꢀfunctionsꢀare:ꢀThoroughꢀ  

					versity.ꢀItꢀfostersꢀreﬂection,ꢀdissent,ꢀandꢀcriticismꢀtoꢀbuildꢀaꢀ  

					technicalꢀknowledgeꢀofꢀtheꢀfunctionsꢀofꢀthoseꢀunderꢀtheirꢀsu-  

					praxisꢀthatꢀgenuinelyꢀrespondsꢀtoꢀtheꢀinterests,ꢀexpectations,ꢀ  

					pervisionꢀandꢀtheꢀneedsꢀandꢀlimitationsꢀofꢀtheirꢀstaﬀ.  

					andꢀneedsꢀofꢀallꢀtheꢀentitiesꢀtoꢀwhichꢀitꢀisꢀaddressed,ꢀnotꢀjustꢀ  

					Beꢀ motivatedꢀ toꢀ performꢀ successfullyꢀ andꢀ eﬀectively,ꢀ  

					aꢀprivilegedꢀgroup.  

					whereꢀopenꢀdialogueꢀisꢀyourꢀstrength.  

					Fromꢀ thisꢀ perspective,ꢀ Freireꢀ (2004)ꢀ explainsꢀ inꢀ criticalꢀ  

					Youꢀmustꢀcreateꢀandꢀoﬀerꢀaꢀmotivatingꢀworkspaceꢀwithꢀ  

					termsꢀthatꢀmenꢀneedꢀtoꢀdevelopꢀtheꢀabilityꢀtoꢀperceiveꢀinꢀaꢀ  

					enrichingꢀhumanꢀinteraction,ꢀfosteringꢀtheꢀproductiveꢀinte-  

					naiveꢀ way,ꢀ aꢀ “transepistemologicalꢀ curiosityꢀ thatꢀ guidesꢀ  

					grationꢀofꢀtheꢀteamꢀmembersꢀandꢀtheꢀorganizationꢀinꢀwhichꢀ  

					themꢀtoꢀnourishꢀtheꢀknowledgeꢀthatꢀallowsꢀthemꢀtoꢀinteractꢀ  

					theyꢀwork.  

					withꢀothers”ꢀ(p.ꢀ10),ꢀtherefore,ꢀaꢀvisionꢀofꢀtheꢀworldꢀnotꢀasꢀ  

					Beingꢀableꢀtoꢀdetect,ꢀalwaysꢀandꢀthroughꢀvariousꢀmeans,ꢀ  

					aꢀstaticꢀreality,ꢀbutꢀasꢀaꢀdivergentꢀbecoming.ꢀTheꢀexerciseꢀofꢀ  

					deﬁcienciesꢀandꢀdiﬃcultiesꢀinꢀpersonnelꢀperformance.  

					supervisoryꢀmanagementꢀmustꢀconsiderꢀmanꢀasꢀanꢀelementꢀ  

					Oﬀerꢀ solutionsꢀtoꢀperformanceꢀproblems,ꢀencourageꢀtheꢀ  

					creation,ꢀ adoption,ꢀ andꢀ implementationꢀ ofꢀ solutionsꢀ byꢀ  

					themselvesꢀ orꢀ byꢀ individualsꢀ withinꢀ theꢀ organization,ꢀ andꢀ  

					constructivelyꢀsupportꢀthemꢀinꢀtheirꢀimplementation.  

					proneꢀtoꢀinnovationꢀandꢀtransformation,ꢀdynamic,ꢀwithꢀtheꢀ  

					abilityꢀtoꢀtranscendꢀspacesꢀandꢀsituationsꢀtoꢀpromoteꢀharmo-  

					niousꢀcontextsꢀofꢀcoexistenceꢀwhenꢀprovidingꢀguidance.  

					Transformativeꢀsupervisoryꢀmanagementꢀisꢀrequiredꢀthatꢀ  

					addressesꢀbothꢀtheꢀhumanꢀsideꢀandꢀthoseꢀaspectsꢀofꢀcontrol,ꢀ  

					ofꢀaꢀtechnicalꢀorꢀadministrativeꢀnatureꢀthat,ꢀalthoughꢀimport-  

					antꢀforꢀtheꢀfunctioningꢀofꢀtheꢀsystem,ꢀcanꢀinꢀnoꢀwayꢀrepre-  

					Trainꢀtheirꢀsupervisorsꢀinꢀtheirꢀdiﬀerentꢀtasksꢀtoꢀachieveꢀ  

					superiorꢀperformance,ꢀrespectingꢀtheꢀpluralityꢀofꢀvoicesꢀre-  

					sultingꢀfromꢀexperience.  
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					Toꢀ identifyꢀ theꢀ potentialꢀ forꢀ developmentꢀ andꢀ superiorꢀ alꢀspecialtyꢀwithinꢀtheꢀteachingꢀcareer,ꢀdesigningꢀandꢀimple-  

					performanceꢀinꢀeachꢀofꢀtheirꢀsupervisedꢀemployees,ꢀandꢀtoꢀ mentingꢀmechanismsꢀforꢀevaluatingꢀperformanceꢀandꢀworkꢀ  

					stimulateꢀandꢀprepareꢀthemꢀforꢀtheꢀpracticalꢀexpressionꢀofꢀ behaviorꢀforꢀpromotionꢀpurposesꢀisꢀnecessary.ꢀTherefore,ꢀaꢀ  

					thatꢀpotential.  

					realꢀandꢀvalidꢀpresentationꢀisꢀnecessaryꢀforꢀsupervisoryꢀman-  

					agementꢀtoꢀendure.  

					Toꢀassess,ꢀinꢀaꢀdiagnostic,ꢀevaluative,ꢀandꢀdevelopmentalꢀ  

					manner,ꢀtheꢀperformanceꢀofꢀeveryoneꢀunderꢀhisꢀorꢀherꢀsuper-  

					vision,ꢀonꢀanꢀongoingꢀandꢀsystematicꢀbasis,ꢀandꢀofꢀhimselfꢀ  

					orꢀherself.  

					Methodical about where and how I navigated  

					Theꢀ entireꢀ discourseꢀ precedingꢀ thisꢀ dissertationꢀ latentlyꢀ  

					explainedꢀ theꢀ expeditionaryꢀ routeꢀ andꢀ howꢀ toꢀ navigateꢀ it.ꢀ  

					However,ꢀinꢀcomplianceꢀwithꢀtheꢀformalitiesꢀandꢀacademicꢀ  

					rigorꢀofꢀtheꢀUniversity,ꢀinꢀtheꢀfollowingꢀlines,ꢀIꢀexplain,ꢀwithꢀ  

					theꢀstrictnessꢀofꢀtheꢀresearchꢀprotocol,ꢀtheꢀmethodologicalꢀ  

					pathꢀofꢀthisꢀargumentativeꢀexpedition.  

					Communicate,ꢀ accurately,ꢀ andꢀ constructivelyꢀ everythingꢀ  

					importantꢀtoꢀprovideꢀyourꢀsupervisorsꢀwithꢀtimelyꢀandꢀcom-  

					pleteꢀinformationꢀandꢀtheꢀbestꢀpossibleꢀjobꢀtraining.  

					Promoteꢀandꢀensureꢀthatꢀthoseꢀunderꢀtheirꢀsupervisionꢀareꢀ  

					motivatedꢀtoꢀwork,ꢀtakeꢀresponsibility,ꢀfosterꢀaꢀsenseꢀofꢀneedꢀ  

					forꢀcontinuousꢀimprovement,ꢀbeꢀproactive,ꢀadaptꢀtoꢀchanges,ꢀ  

					andꢀhaveꢀtheꢀabilityꢀtoꢀreactꢀandꢀrespondꢀpositivelyꢀandꢀin-  

					novatively.  

					Byꢀallꢀtheꢀdevelopmentꢀexposedꢀthatꢀoccupiesꢀmyꢀproduc-  

					tion,ꢀasꢀofꢀitsꢀtheoreticalꢀreferentialꢀframework,ꢀmyꢀlocationꢀ  

					inꢀtheꢀqualitativeꢀparadigmꢀisꢀevident,ꢀmuchꢀmore,ꢀifꢀIꢀtakeꢀ  

					intoꢀ accountꢀ thatꢀ thisꢀ realityꢀ describedꢀ hereꢀ wasꢀ observedꢀ  

					spatially,ꢀasꢀauthorꢀofꢀtheꢀeducationalꢀtaskꢀwithꢀsuperviso-  

					ryꢀfunctions,ꢀreasonꢀwhyꢀitꢀwasꢀnotꢀobjectiﬁed.ꢀHowever,ꢀIꢀ  

					wasꢀconstructingꢀitꢀdiscursively,ꢀfromꢀaꢀworldꢀofꢀlifeꢀthatꢀtheꢀ  

					reﬂexiveꢀ textualityꢀ highlightsꢀ withꢀ allꢀ theꢀ methodologicalꢀ  

					rigor.  

					Supervision as a trans-epistemological disci-  

					pline  

					Givenꢀitsꢀsigniﬁcanceꢀandꢀspeciﬁcity,ꢀsupervisoryꢀactionꢀ  

					requiresꢀ professionalꢀ personnelꢀ speciﬁcallyꢀtrainedꢀtoꢀ per-  

					formꢀtheꢀvariousꢀtasksꢀandꢀactivitiesꢀitꢀencompassesꢀwithꢀin-  

					tegrityꢀandꢀtoꢀapplyꢀtheꢀvariousꢀtechniquesꢀandꢀinstrumentsꢀ  

					itꢀ uses.ꢀ Itꢀ isꢀ deemedꢀ necessaryꢀ toꢀ reestablishꢀ professionalꢀ  

					areasꢀwithinꢀtheꢀteachingꢀprofessionꢀandꢀcareer,ꢀwithꢀequalꢀ  

					prerogativesꢀtoꢀotherꢀareas,ꢀincluding:ꢀTeachingꢀ(classroom),ꢀ  

					Administrationꢀ(oﬃce),ꢀandꢀresearch.ꢀBeingꢀaꢀuniqueꢀactivi-  

					tyꢀentirelyꢀdistinctꢀfromꢀtheꢀothers,ꢀitꢀmustꢀbeꢀestablishedꢀasꢀ  

					aꢀspecializedꢀprofessionalꢀactivity,ꢀwhichꢀcanꢀbeꢀcarriedꢀoutꢀ  

					onlyꢀbyꢀcompetent,ꢀadequatelyꢀtrainedꢀpersonnelꢀwhoꢀhaveꢀ  

					theꢀopportunityꢀtoꢀworkꢀatꢀdiﬀerentꢀlevelsꢀwithinꢀtheꢀadmin-  

					istrativeꢀstructureꢀofꢀtheꢀMinistryꢀofꢀPeople’sꢀPowerꢀforꢀEdu-  

					cationꢀinꢀallꢀitsꢀmodalities;ꢀthatꢀis,ꢀwhoꢀcanꢀdevelopꢀaꢀcareerꢀ  

					path,ꢀforꢀwhichꢀtheyꢀmustꢀbeꢀtrained.  

					Theꢀintentionalityꢀofꢀmyꢀinvestigativeꢀstepsꢀcouldꢀbeꢀex-  

					plainedꢀfromꢀtheꢀrigorꢀofꢀtheꢀmethod,ꢀaꢀwordꢀthatꢀcomesꢀfromꢀ  

					twoꢀGreekꢀroots:ꢀ“Meta”ꢀandꢀ“Odos”,ꢀwhichꢀtranslateꢀtheseꢀ  

					asꢀmovementꢀandꢀpathꢀtoꢀfollow,ꢀrespectively;ꢀconsequently,ꢀ  

					withꢀtheꢀmethodꢀIꢀwasꢀindicatingꢀmyꢀmovementsꢀthatꢀtracedꢀ  

					theꢀrouteꢀtoꢀfollow,ꢀandꢀthatꢀwasꢀwhatꢀIꢀdid,ꢀindicatingꢀtheꢀ  

					coordinatesꢀthatꢀallowedꢀmeꢀtoꢀachieveꢀmyꢀpurposesꢀinꢀthisꢀ  

					dissertation.ꢀFromꢀcoherentꢀandꢀvalidꢀarguments,ꢀIꢀhopeꢀtoꢀ  

					shedꢀ lightꢀ onꢀ theꢀ eﬀectsꢀ ofꢀ demonstratingꢀ thatꢀ whereꢀ andꢀ  

					howꢀIꢀwentꢀwereꢀperfectlyꢀconsistentꢀwithꢀmyꢀdiscursiveꢀex-  

					peditionꢀtowardsꢀmanagerialꢀmanagement.ꢀTransformingꢀtheꢀ  

					teachingꢀpracticeꢀwithꢀsupervisoryꢀfunctionsꢀfromꢀaꢀtrans-  

					complexꢀpolyphonicꢀrelationship.  

					Trans-epistemicꢀspecializationꢀisꢀadvocated.ꢀManagersꢀareꢀ  

					transformedꢀthroughꢀformal,ꢀserious,ꢀandꢀreliableꢀprogramsꢀ  

					thatꢀguaranteeꢀsolidꢀprofessionalꢀtrainingꢀtoꢀdedicateꢀthem-  

					selvesꢀtoꢀaꢀvocationꢀandꢀsolvencyꢀinꢀsuchꢀaꢀtranscendentꢀac-  

					tivity.  

					Inꢀthatꢀsense,ꢀIꢀbeginꢀbyꢀannouncingꢀthatꢀIꢀnavigateꢀthroughꢀ  

					reﬂectiveꢀargumentationꢀfromꢀtheꢀwrittenꢀtext.ꢀIꢀtookꢀtheꢀpathꢀ  

					ofꢀlifeꢀwithinꢀthem;ꢀlifeꢀasꢀanꢀinferentialꢀexpressionꢀinꢀdi-  

					alogueꢀwithꢀtheꢀauthors,ꢀalsoꢀknownꢀasꢀtheꢀtransepistemicꢀ  

					path.ꢀGimenoꢀandꢀPérezꢀ(2005),ꢀArgumentativeꢀreﬂectionꢀisꢀ  

					theꢀknowledgeꢀnecessaryꢀforꢀrevisingꢀourꢀwayꢀofꢀlife,ꢀsince,ꢀ  

					accordingꢀtoꢀhim,ꢀtheꢀproblemꢀofꢀtheꢀworldꢀisꢀtheꢀproblemꢀofꢀ  

					theꢀmeaningꢀofꢀtheꢀworld,ꢀandꢀofꢀtheꢀpersonꢀwhoꢀactsꢀwithinꢀ  

					it,ꢀbecauseꢀoneꢀisꢀlostꢀinꢀaꢀcontextꢀwhenꢀoneꢀforgetsꢀtoꢀde-  

					stroyꢀinꢀorderꢀtoꢀreconstructꢀtheꢀmeaningꢀofꢀexistence.ꢀHisꢀ  

					veryꢀwordꢀindicatedꢀtoꢀmeꢀtheꢀnavigationꢀchartꢀinꢀthisꢀtravelꢀ  

					log.  

					Lópezꢀ (2009)ꢀ proposesꢀ thatꢀ itꢀ isꢀ necessaryꢀ toꢀ guaranteeꢀ  

					thatꢀtheꢀpersonnelꢀareꢀtrainedꢀinꢀtheseꢀProgramsꢀtoꢀensureꢀ  

					theirꢀsecurityꢀinꢀperformingꢀinꢀtheꢀpositionꢀforꢀwhichꢀtheyꢀ  

					wereꢀtrained.ꢀThisꢀrequirementꢀmustꢀalsoꢀbeꢀaccompaniedꢀ  

					byꢀtheꢀcorrespondingꢀincentivesꢀandꢀbeneﬁtsꢀforꢀatꢀleastꢀﬁveꢀ  

					yearsꢀtoꢀobserveꢀcontinuity.  

					Inꢀparallelꢀwithꢀtheseꢀmechanismsꢀthatꢀdeﬁneꢀaꢀprofession-  
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					Inꢀthisꢀuniqueꢀprocessꢀofꢀproducingꢀtheoriesꢀwhileꢀnav-  

					Aꢀsupervisoryꢀpracticeꢀthatꢀutilizesꢀempathyꢀasꢀaꢀwayꢀtoꢀun-  

					igating,ꢀIꢀfosteredꢀaꢀdialogueꢀwithꢀeachꢀtextꢀandꢀauthorꢀtoꢀ derstandꢀandꢀpositionꢀoneselfꢀinꢀtheꢀother’sꢀshoes;ꢀultimately,ꢀ  

					analyzeꢀthemꢀandꢀgraspꢀtheirꢀessences.ꢀToꢀdoꢀthis,ꢀIꢀplacedꢀinꢀ itꢀinvolvesꢀputtingꢀintoꢀpracticeꢀaꢀsetꢀofꢀconsiderationsꢀthatꢀ  

					parenthesesꢀ(epojé)ꢀeverythingꢀthatꢀreferredꢀtoꢀtheꢀelementsꢀ demonstrateꢀ acceptanceꢀ ofꢀ theꢀ knowledgeꢀ andꢀ feelingsꢀ ofꢀ  

					ofꢀonticꢀnature.ꢀInꢀthisꢀdirection,ꢀIꢀtookꢀtheꢀlatentꢀandꢀpat-  

					entꢀmeaningsꢀofꢀtheꢀwrittenꢀdiscourseꢀinꢀeachꢀofꢀtheꢀauthorsꢀ toꢀtheꢀexpectationsꢀofꢀsocialꢀtransformationꢀexpressedꢀbyꢀallꢀ  

					selectedꢀasꢀtheoreticalꢀreferences,ꢀmovingꢀfromꢀaꢀliteralꢀde-  

					thoseꢀinvolvedꢀinꢀtheꢀeducationalꢀprocess.ꢀThis,ꢀthen,ꢀpro-  

					othersꢀandꢀthatꢀmakeꢀitꢀpossibleꢀtoꢀreaﬃrmꢀtheꢀcommitmentꢀ  

					scriptionꢀtoꢀanꢀinternalꢀperspective,ꢀsubsequentlyꢀallowingꢀ motes,ꢀonꢀtheꢀoneꢀhand,ꢀaꢀlackꢀofꢀindividualꢀideasꢀinꢀmanage-  

					forꢀ aꢀ processꢀ ofꢀ argumentativeꢀ production.ꢀ Iꢀ attemptedꢀ toꢀ mentꢀand,ꢀforꢀexample,ꢀfostersꢀaꢀtypeꢀofꢀsupervisionꢀwithꢀtheꢀ  

					phenomenologicallyꢀestablishꢀformsꢀofꢀreadingꢀthatꢀallowedꢀ sameꢀcharacteristicsꢀthatꢀhaveꢀdistinguishedꢀitꢀsinceꢀtheꢀeraꢀ  

					meꢀtoꢀreadꢀtheꢀtextꢀinꢀtheꢀsenseꢀthatꢀitꢀreﬂectedꢀandꢀcom-  

					ofꢀindustrialization,ꢀwhichꢀapproachesꢀinstitutionsꢀwithꢀtheꢀ  

					ﬁrmꢀpurposeꢀofꢀmonitoringꢀorꢀcontrollingꢀcomplianceꢀwithꢀ  

					administrativeꢀ requirementsꢀ andꢀ guaranteeingꢀ theꢀ State’sꢀ  

					complianceꢀwithꢀallꢀprovisionsꢀissuedꢀonꢀtheꢀmatterꢀinꢀques-  

					tion.  

					pelledꢀfromꢀaꢀtranscomplex,ꢀtransformativeꢀvision.  

					Thisꢀallowedꢀusꢀtoꢀgoꢀbeyondꢀtheꢀpraxisꢀofꢀaꢀmereꢀformalꢀ  

					descriptionꢀofꢀwhatꢀtheꢀtextꢀsaidꢀorꢀtheꢀideasꢀitꢀexpressed.ꢀ  

					Asꢀaꢀresearcher,ꢀIꢀsoughtꢀtoꢀseeꢀhowꢀtheseꢀideasꢀmanifest-  

					edꢀinꢀmyꢀownꢀlivingꢀspacesꢀorꢀthoseꢀofꢀothers,ꢀwho,ꢀinꢀtheꢀ  

					Supervisoryꢀmanagement,ꢀseenꢀfromꢀaꢀtranscomplexꢀap-  

					ﬁrstꢀinstance,ꢀareꢀtheꢀpeopleꢀtoꢀwhomꢀthisꢀexpedition,ꢀcalledꢀ proachꢀ (Pacheco,ꢀ 2020)ꢀ throughꢀ aꢀ systemꢀ ofꢀ interactions,ꢀ  

					theꢀargumentativeꢀessay,ꢀwasꢀaddressed.ꢀConsequently,ꢀtheꢀ bothꢀpersonalꢀandꢀinstitutional,ꢀisꢀaꢀﬁeldꢀthatꢀpresentsꢀaꢀbroadꢀ  

					aimꢀwasꢀtoꢀphenomenalizeꢀtheꢀtextꢀandꢀrealitiesꢀtoꢀconstructꢀ spectrumꢀofꢀsoundsꢀthatꢀcould,ꢀofꢀcourse,ꢀpointꢀtoꢀnewꢀwinds,ꢀ  

					anꢀaestheticꢀofꢀmanagerialꢀmanagementꢀthatꢀtransformsꢀtheꢀ newꢀideas,ꢀnewꢀdiscoursesꢀthatꢀprovide,ꢀperhaps,ꢀchanges,ꢀ  

					teachingꢀpracticeꢀwithꢀsupervisoryꢀfunctionsꢀfromꢀaꢀtrans-  

					notꢀonlyꢀinꢀdecision-making,ꢀbutꢀalsoꢀinꢀtransformedꢀmana-  

					gerialꢀpractices,ꢀandꢀwhoeverꢀsaysꢀno,ꢀnewꢀpathsꢀemergeꢀinꢀ  

					whichꢀtoꢀmoveꢀtowardsꢀaꢀbetterꢀdogmaticꢀapproach.  

					complexꢀpolyphonicꢀrelationship.  

					Inꢀthisꢀsense,ꢀtoday’sꢀtranscomplex,ꢀtransdisciplinary,ꢀandꢀ  

					ever-changingꢀ societyꢀ increasinglyꢀ demandsꢀ thatꢀ supervi-  

					soryꢀ managersꢀ modernizeꢀ andꢀ innovateꢀ theirꢀ organizationꢀ  

					andꢀ operations.ꢀ Supervisors,ꢀ asꢀ theꢀ primaryꢀ ﬁgureꢀ withinꢀ  

					interventionꢀmanagement,ꢀareꢀtheꢀpresentersꢀofꢀeducationalꢀ  

					teams,ꢀfosteringꢀspacesꢀforꢀparticipationꢀandꢀvaluingꢀtheꢀroleꢀ  

					ofꢀstaﬀꢀandꢀtheꢀactorsꢀresponsibleꢀforꢀtriggeringꢀprocessesꢀtoꢀ  

					improveꢀtheꢀqualityꢀofꢀeducation.ꢀTherefore,ꢀtheirꢀfunctionsꢀ  

					mustꢀbeꢀconsistentꢀwithꢀchangesꢀinꢀtheꢀcurrentꢀeducationꢀsys-  

					temꢀsoꢀtheyꢀcanꢀperformꢀqualityꢀmanagementꢀwork.  

					Supervising from a polyphonic dialogical per-  

					spective  

					Throughoutꢀhistory,ꢀmanagementꢀhasꢀbeenꢀconsideredꢀtheꢀ  

					guidingꢀprincipleꢀofꢀallꢀdevelopmentꢀandꢀsocialꢀtransforma-  

					tion.ꢀThroughꢀ theꢀ guidanceꢀ process,ꢀ keyꢀ valuesꢀ areꢀ trans-  

					mitted,ꢀandꢀtheꢀpreservationꢀofꢀculturalꢀandꢀcivicꢀidentityꢀisꢀ  

					guaranteed;ꢀitꢀisꢀtheꢀfundamentalꢀbasisꢀforꢀdevelopingꢀtheꢀ  

					humanꢀresourcesꢀnecessaryꢀforꢀtheꢀnation’sꢀsocial,ꢀeconom-  

					ic,ꢀandꢀtechnologicalꢀdevelopment.ꢀAsꢀaꢀfundamentalꢀpartꢀofꢀ  

					thisꢀprocess,ꢀmanagementꢀbecomesꢀtheꢀplaceꢀforꢀacquiringꢀ  

					andꢀdisseminatingꢀrelevantꢀknowledgeꢀandꢀtheꢀmeansꢀforꢀdis-  

					seminatingꢀproductiveꢀcapacities.  

					Withinꢀthisꢀframework,ꢀDeꢀlaꢀTorreꢀ(2008)ꢀdeﬁnesꢀsupervi-  

					soryꢀmanagementꢀas...ꢀ“theꢀspeciﬁcꢀorganizationalꢀfunctionꢀ  

					ofꢀtoday’sꢀsocietyꢀ(...)ꢀItꢀisꢀmanagementꢀthatꢀlargelyꢀcountsꢀinꢀ  

					ourꢀtimeꢀasꢀtheꢀmostꢀextraordinaryꢀsocialꢀphenomenon”ꢀ(p.ꢀ  

					98).ꢀThisꢀisꢀaꢀcrucialꢀtoolꢀforꢀoptimizingꢀadministrationꢀandꢀ  

					providingꢀtheꢀnecessaryꢀelementsꢀtoꢀachieveꢀhighꢀlevelsꢀofꢀ  

					qualityꢀinꢀmodernꢀorganizations.  

					Withinꢀ thisꢀ context,ꢀ supervisoryꢀ managementꢀ becameꢀ aꢀ  

					practiceꢀcarriedꢀoutꢀbyꢀaꢀcontrollingꢀsubjectꢀandꢀleaderꢀofꢀtheꢀ  

					educationalꢀpoliciesꢀdesignedꢀbyꢀtheꢀStateꢀforꢀtheꢀpreserva-  

					tionꢀofꢀorderꢀandꢀcomplianceꢀwithꢀcurrentꢀlegalꢀregulations.ꢀ  

					Thisꢀsituationꢀhasꢀcontinuedꢀtoꢀthisꢀdayꢀdespiteꢀtheꢀinitiativesꢀ  

					forꢀchangeꢀthatꢀhaveꢀbeenꢀsubsequentlyꢀenactedꢀinꢀtheꢀeduca-  

					tionalꢀsystem.ꢀMorínꢀ(2000)ꢀestablishesꢀthat:  

					Therefore,ꢀ supervisoryꢀ managementꢀ urgentlyꢀ needsꢀ toꢀ  

					changeꢀitsꢀwayꢀofꢀactingꢀandꢀthusꢀdemonstrateꢀthatꢀmanage-  

					mentꢀisꢀnotꢀsimplyꢀaꢀdecision-makingꢀactivityꢀbyꢀtheꢀpower-  

					fulꢀoverꢀtheꢀoppressed,ꢀbutꢀinsteadꢀthatꢀaꢀconsensusꢀrelation-  

					shipꢀmustꢀbeꢀdevelopedꢀbetweenꢀallꢀtheꢀagentsꢀinvolvedꢀinꢀ  

					thisꢀuniverseꢀofꢀinstruction.ꢀItꢀisꢀessentialꢀtoꢀchangeꢀhowꢀweꢀ  

					actꢀandꢀthinkꢀaboutꢀhowꢀtoꢀviewꢀsupervisoryꢀmanagementꢀ  

					Understandingꢀ neitherꢀ excusesꢀ norꢀ accusesꢀ asksꢀ usꢀ toꢀ  

					avoidꢀperemptory,ꢀirremediableꢀcondemnation,ꢀasꢀifꢀweꢀhadꢀ  

					neverꢀknownꢀweaknessꢀorꢀmadeꢀmistakes.ꢀIfꢀweꢀknowꢀhowꢀ  

					toꢀunderstandꢀbeforeꢀcondemning,ꢀweꢀwillꢀbeꢀonꢀtheꢀpathꢀtoꢀ  

					humanizingꢀhumanꢀrelationships.ꢀ(p.ꢀ50)  
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					fromꢀaꢀsingleꢀperspective.ꢀtranscomplexꢀpolyphonic.ꢀInꢀrela-  

					Inꢀthisꢀsense,ꢀtheꢀinteractiveꢀsupervisionꢀprocessꢀisꢀbasedꢀ  

					onꢀlanguage;ꢀtherefore,ꢀitꢀmustꢀbeꢀcarriedꢀoutꢀinꢀanꢀopen,ꢀ  

					dialogic,ꢀandꢀpolyphonicꢀstanceꢀofꢀtrustꢀandꢀcoexistence,ꢀal-  

					lowingꢀtheꢀsupervisoryꢀmanagementꢀprocessꢀactorsꢀtoꢀsus-  

					tainꢀactualꢀencountersꢀofꢀexperiencesꢀandꢀtheꢀconstructionꢀofꢀ  

					knowledge.ꢀFreireꢀandꢀMorínꢀ(Ob.ꢀcit.)ꢀreferꢀthatꢀdialogicityꢀ  

					isꢀ anꢀ indispensableꢀ conditionꢀ forꢀ knowledge;ꢀ inꢀ thisꢀ way,ꢀ  

					polyphonicꢀdialogueꢀisꢀanꢀinstrumentꢀtoꢀorganizeꢀandꢀimpartꢀ  

					thisꢀknowledgeꢀandꢀimpliesꢀaꢀcriticalꢀstanceꢀandꢀaꢀconcernꢀ  

					forꢀunderstandingꢀtheꢀreasoningꢀthatꢀmediatesꢀbetweenꢀtheseꢀ  

					actors.ꢀAspectsꢀthatꢀfundamentallyꢀconstituteꢀepistemologi-  

					calꢀcuriosityꢀforꢀtheꢀconstructionꢀofꢀknowledgeꢀwithinꢀandꢀ  

					outsideꢀofꢀschool.  

					tion,ꢀBakhtinꢀ(2005)ꢀopines:  

					Theꢀpluralityꢀofꢀindependentꢀandꢀunmistakableꢀvoicesꢀandꢀ  

					consciousnesses,ꢀ theꢀ authenticꢀ polyphonyꢀ ofꢀ autonomousꢀ  

					voices,ꢀis,ꢀinꢀfact,ꢀtheꢀprincipalꢀcharacteristicꢀofꢀDostoevsky’sꢀ  

					novels.ꢀInꢀhisꢀworks,ꢀtheꢀpluralityꢀofꢀcharactersꢀandꢀdestiniesꢀ  

					doesꢀnotꢀunfoldꢀwithinꢀaꢀsingleꢀobjectiveꢀworldꢀinꢀtheꢀlightꢀ  

					ofꢀtheꢀauthor’sꢀunitaryꢀconsciousness;ꢀinstead,ꢀtheꢀpluralityꢀ  

					ofꢀautonomousꢀconsciousnessesꢀisꢀpreciselyꢀcombinedꢀwithꢀ  

					theirꢀ correspondingꢀ worlds,ꢀ formingꢀ theꢀ unityꢀ ofꢀ aꢀ givenꢀ  

					eventꢀandꢀpreservingꢀitsꢀunmistakableꢀcharacter.ꢀ(ꢀp.ꢀ15)  

					Polyphonyꢀ semanticallyꢀ impliesꢀ notꢀ onlyꢀ theꢀ varietyꢀ orꢀ  

					pluralityꢀofꢀtones—voices—butꢀalsoꢀtheꢀimportanceꢀofꢀtheꢀ  

					interplayꢀthatꢀisꢀexecutedꢀinꢀtheꢀformationꢀofꢀtheseꢀsounds,ꢀ  

					theꢀharmonyꢀthatꢀmustꢀbeꢀwitnessed,ꢀorꢀbetter,ꢀaestheticallyꢀ  

					enjoyed,ꢀwhenꢀtheyꢀcomplementꢀeachꢀother.  

					Fromꢀthisꢀperspective,ꢀitꢀisꢀimportantꢀtoꢀhighlightꢀGimenoꢀ  

					andꢀPérezꢀ(2005)ꢀunderstandingꢀthatꢀtheꢀsocialꢀenvironmentꢀ  

					isꢀcrucialꢀforꢀmanagement,ꢀandꢀthatꢀitꢀisꢀderivedꢀfromꢀtheꢀin-  

					tegrationꢀofꢀsocialꢀandꢀpersonalꢀfactorsꢀthatꢀsurroundꢀtheꢀper-  

					sonꢀwhoꢀsupervises.ꢀThisꢀauthorꢀexplainsꢀthatꢀtheꢀphenome-  

					nonꢀofꢀsocialꢀactivityꢀhelpsꢀrevealꢀchangesꢀinꢀconsciousnessꢀ  

					andꢀunderpinsꢀaꢀpsychologicalꢀtheoryꢀthatꢀuniﬁesꢀbehaviorꢀ  

					andꢀtheꢀmind;ꢀconsequently,ꢀtheꢀsocialꢀenvironmentꢀinﬂuenc-  

					esꢀcognitionꢀthroughꢀitsꢀlanguage,ꢀculturalꢀobjectsꢀ(contexts,ꢀ  

					emotions,ꢀ levelsꢀ ofꢀ cognitiveꢀ conceptualization,ꢀ etc.),ꢀ andꢀ  

					socialꢀinstitutionsꢀandꢀorganizations.  

					Theꢀlinguisticꢀaspectsꢀoutlinedꢀallowꢀusꢀtoꢀelucidateꢀthatꢀ  

					theꢀargumentꢀofꢀauthorityꢀcanꢀuseꢀtheꢀconceptꢀofꢀpolyphonyꢀ  

					toꢀshowꢀtheꢀdiverseꢀspeakersꢀdirectlyꢀinsertedꢀintoꢀlanguageꢀ  

					andꢀspeechꢀwhenꢀmanaging.ꢀWhenꢀusingꢀtheseꢀconceptions,ꢀ  

					theseꢀconsiderationsꢀwillꢀserveꢀasꢀprinciplesꢀforꢀaꢀtranscom-  

					plexꢀandꢀtransformativeꢀvisionꢀmanagerꢀtoꢀstudyꢀironyꢀfromꢀ  

					theꢀpolyphonicꢀperspectiveꢀinꢀdiscourseꢀinꢀaꢀcoherentꢀandꢀ  

					moreꢀgeneralꢀmannerꢀwhenꢀexchangingꢀexperiences.ꢀInꢀed-  

					ucationalꢀsupervision,ꢀtheꢀtermꢀpolyphonyꢀcanꢀalsoꢀbeꢀcon-  

					textualized;ꢀlanguageꢀallowsꢀthisꢀtoꢀbeꢀdoneꢀatꢀtheꢀlevelꢀofꢀallꢀ  

					humanꢀactivity,ꢀandꢀtheꢀmanager’sꢀgazeꢀshouldꢀbeꢀdirectedꢀ  

					towardsꢀit—Transformerꢀofꢀteachingꢀwithꢀsupervisoryꢀfunc-  

					tionsꢀfromꢀaꢀtranscomplexꢀpolyphonicꢀrelationship.  

					Theꢀ approachꢀ ofꢀ Gimenoꢀ andꢀ Perezꢀ (ob.cit.)ꢀ describedꢀ  

					aboveꢀexpandsꢀFreire’sꢀpositionꢀ(ob.cit.ꢀbyꢀexposingꢀtheꢀim-  

					portanceꢀofꢀdevelopingꢀcommunicativeꢀskillsꢀthatꢀoccurꢀinꢀ  

					managerial,ꢀpractical,ꢀorꢀotherꢀcontextsꢀofꢀdailyꢀlife,ꢀtoꢀcog-  

					nitivelyꢀgenerateꢀinꢀmanagersꢀfromꢀaꢀsupervisionꢀfocusedꢀonꢀ  

					signiﬁcantꢀorientationsꢀandꢀpolyphonicꢀdialogics.ꢀTherefore,ꢀ  

					cognitiveꢀchangeꢀresultsꢀfromꢀusingꢀtheꢀorientationsꢀthroughꢀ  

					socialꢀ interrelationꢀ toꢀ internalizeꢀ andꢀ mentallyꢀ transformꢀ  

					themꢀfromꢀaꢀdynamicꢀandꢀparticipatoryꢀaction.  

					Thisꢀisꢀwhyꢀsupervision,ꢀasꢀpartꢀofꢀmeaningfulꢀsupervisoryꢀ  

					management,ꢀmustꢀbeꢀharmoniousꢀandꢀdialogicalꢀtoꢀaddressꢀ  

					theꢀconstructionꢀofꢀmeaningsꢀthatꢀtranscendꢀtheꢀindividualꢀ  

					toꢀtheꢀcollectiveꢀandꢀtheꢀsocialꢀprocessesꢀofꢀdialogicꢀinter-  

					action.ꢀInꢀthisꢀregard,ꢀFreireꢀandꢀMorínꢀ(op.ꢀcit.)ꢀassertꢀthatꢀ  

					dialogueꢀisꢀnotꢀconﬁnedꢀwithinꢀfourꢀwallsꢀbutꢀratherꢀencom-  

					passesꢀtheꢀentireꢀteachingꢀandꢀlearningꢀcommunity,ꢀinclud-  

					ingꢀallꢀthoseꢀwhoꢀmakeꢀlifeꢀwithinꢀanꢀinstitution;ꢀallꢀofꢀthemꢀ  

					inﬂuenceꢀ managementꢀ (Director,ꢀ Coordinator,ꢀ Classroomꢀ  

					Teacher,ꢀetc.)ꢀandꢀmustꢀlinkꢀeveryone,ꢀwhereꢀwhatꢀhasꢀbeenꢀ  

					jointlyꢀplannedꢀisꢀevident.  

					Theꢀauthor’sꢀpositionꢀexempliﬁesꢀpolyphonicꢀdialecticalꢀ  

					constructivismꢀthatꢀcanꢀbeꢀusedꢀpositivelyꢀduringꢀsupervi-  

					soryꢀ management.ꢀ Itꢀ emphasizesꢀ theꢀ interactionꢀ betweenꢀ  

					individualsꢀ andꢀ theirꢀ environmentꢀ throughꢀ theꢀ importanceꢀ  

					ofꢀtheirꢀactive,ꢀcritical,ꢀandꢀreﬂectiveꢀtrans-complexꢀpartic-  

					ipation.  

					Theꢀactionsꢀthatꢀtheꢀsupervisor,ꢀasꢀmanager,ꢀpromotesꢀinꢀ  

					andꢀ withꢀ theꢀ subjectsꢀ towardꢀ othersꢀ willꢀ beꢀ reorientedꢀ byꢀ  

					theꢀdeﬁnitionsꢀandꢀredeﬁnitionsꢀmadeꢀtoꢀeachꢀofꢀtheꢀobjectsꢀ  

					foundꢀinꢀtheꢀenvironment,ꢀsimultaneouslyꢀfosteringꢀaꢀsharedꢀ  

					interactionꢀbetweenꢀtheꢀsubjectsꢀinvolvedꢀinꢀtheseꢀactions.ꢀ  

					Thus,ꢀtoꢀgenerateꢀaꢀsigniﬁcantꢀandꢀdialogicꢀpolyphonicꢀtrans-  

					formationꢀinꢀtheꢀsupervisor,ꢀtheꢀsupervisorꢀmustꢀensureꢀthatꢀ  

					theirꢀstaﬀꢀunderstandꢀandꢀinterpretꢀwhatꢀisꢀinꢀtheirꢀcontext,ꢀ  

					basedꢀonꢀwhatꢀisꢀmeaningfulꢀtoꢀthem,ꢀinꢀorderꢀtoꢀachieveꢀ  

					Thus,ꢀpolyphonicꢀdialogueꢀ(Rodríguezꢀ&ꢀJiménez,ꢀ2021;ꢀ  

					Vega,ꢀ2023)ꢀinꢀthisꢀcontextꢀwillꢀbeꢀunderstoodꢀasꢀanꢀinterac-  

					tiveꢀprocessꢀmediatedꢀbyꢀlanguage,ꢀconceptualizedꢀaccord-  

					ingꢀtoꢀEcheverríaꢀ(2003),ꢀinꢀaꢀmediumꢀthat,ꢀaboveꢀall,ꢀmakesꢀ  

					humanꢀbeingsꢀtheꢀparticularꢀtypeꢀofꢀbeingsꢀthatꢀtheyꢀare,ꢀthatꢀ  

					is,ꢀlinguisticꢀbeings,ꢀbeingsꢀthatꢀliveꢀinꢀlanguage;ꢀtherefore,ꢀ  

					andꢀaccordingꢀtoꢀtheꢀauthorꢀinꢀreference,ꢀlanguageꢀisꢀtheꢀkeyꢀ  

					toꢀunderstandingꢀhumanꢀphenomena.  
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					theirꢀactionꢀandꢀtransformꢀtheꢀenvironmentꢀtheyꢀareꢀpartꢀofꢀ anꢀappropriateꢀmethodicalꢀsequence.ꢀHowever,ꢀitꢀisꢀnotꢀonlyꢀ  

					whenꢀprovidingꢀguidelines.  

					aꢀmatterꢀofꢀgatheringꢀinformationꢀandꢀconvertingꢀitꢀintoꢀal-  

					ternativeꢀsolutions;ꢀitꢀisꢀalsoꢀaꢀmatterꢀofꢀprovidingꢀadviceꢀtoꢀ  

					thoseꢀinvolvedꢀinꢀmanagementꢀsoꢀthatꢀtheyꢀcanꢀpositivelyꢀ  

					participateꢀinꢀtheꢀbetterꢀuseꢀofꢀtheꢀmanagementꢀservice,ꢀasꢀaꢀ  

					transformationalꢀmethod.  

					Theꢀteacherꢀwithꢀsupervisoryꢀfunctionsꢀmustꢀpromoteꢀef-  

					fectiveꢀcommunicativeꢀactionꢀtoꢀachieveꢀmeaningfulꢀandꢀdi-  

					alogicꢀsupervisoryꢀmanagement.  

					Inꢀthisꢀcommunicativeꢀaction,ꢀGarcíaꢀ(2007)ꢀdemonstratesꢀ  

					thatꢀcommitmentꢀisꢀimplicitꢀbetweenꢀtheꢀpartiesꢀ(theꢀoneꢀwhoꢀ  

					guidesꢀandꢀtheꢀoneꢀbeingꢀguided).ꢀCommitmentꢀinꢀsupervi-  

					soryꢀmanagementꢀconsistsꢀofꢀaꢀ“we”,ꢀregardlessꢀofꢀtheꢀplace,ꢀ  

					time,ꢀorꢀdiﬀerences.ꢀInꢀthisꢀcallꢀtoꢀshareꢀexistence,ꢀvitalityꢀ  

					isꢀputꢀintoꢀtensionꢀtoꢀbecomeꢀtheꢀcommitmentꢀthatꢀentailsꢀ  

					sharingꢀinꢀmaintainingꢀaꢀsingleꢀmanagementꢀstyle,ꢀonꢀwhichꢀ  

					personalꢀknowledgeꢀlargelyꢀdepends.  

					Theꢀintegrationꢀbetweenꢀthoseꢀinvolvedꢀ“isꢀnotꢀaꢀsituationꢀ  

					toꢀbeꢀresolvedꢀultimatelyꢀbyꢀtheꢀsupervisor,ꢀbutꢀratherꢀaꢀlinkꢀ  

					betweenꢀactors,ꢀwhetherꢀtheꢀdirector,ꢀcoordinators,ꢀorꢀteach-  

					ersꢀinꢀgeneral“,ꢀEcheverríaꢀ(2003).ꢀWithinꢀhisꢀapproaches,ꢀ  

					theꢀsupervisorsꢀareꢀlinksꢀthatꢀwillꢀchannelꢀtheꢀactionꢀofꢀlink-  

					ingꢀandꢀbringingꢀtheꢀcommunitiesꢀcloserꢀtoꢀtheꢀschool’sꢀac-  

					tivitiesꢀandꢀviceꢀversa.  

					Onꢀ theꢀ otherꢀ hand;ꢀ theꢀ Bolivarianꢀ Nationalꢀ Curriculumꢀ  

					(2020)ꢀindicatesꢀthatꢀSupervisionꢀmustꢀfocusꢀonꢀaꢀhistoricalꢀ  

					socialꢀcontext,ꢀsupportedꢀbyꢀaꢀmodelꢀthatꢀdependsꢀonꢀknowl-  

					edge,ꢀvalues,ꢀbeliefs,ꢀcustoms,ꢀpatternsꢀofꢀconductꢀfromꢀaꢀ  

					humanꢀperspective;ꢀasꢀanꢀeducationalꢀprojectꢀconcretizedꢀinꢀ  

					theꢀtranspedagogicalꢀmanagerialꢀﬁeld,ꢀitꢀexpressesꢀaꢀtrans-  

					complexꢀseriesꢀofꢀprocessesꢀinꢀwhichꢀvariousꢀfactorsꢀinter-  

					veneꢀ thatꢀ areꢀ dialecticallyꢀrelatedꢀ(socialꢀ agents,ꢀ technicalꢀ  

					elements,ꢀteachers,ꢀandꢀinstitutions).ꢀItꢀisꢀinꢀtheꢀdynamicsꢀofꢀ  

					thoseꢀrelationshipsꢀonꢀwhichꢀitsꢀdevelopmentꢀisꢀbased..  

					Inꢀorderꢀtoꢀimproveꢀandꢀpromoteꢀqualityꢀsupervisionꢀinꢀtheꢀ  

					knowledgeꢀsociety,ꢀitꢀisꢀimportantꢀtoꢀmentionꢀsomeꢀaspectsꢀ  

					whoseꢀrelevanceꢀisꢀevidencedꢀbyꢀtheꢀapproachesꢀpreviouslyꢀ  

					issued,ꢀwhichꢀhighlightꢀtheꢀqualityꢀofꢀmanagement,ꢀprocess-  

					esꢀofꢀchangeꢀandꢀtransformation,ꢀlinksꢀbetweenꢀinstructionꢀ  

					andꢀsociety,ꢀstrengtheningꢀofꢀmoral,ꢀethical,ꢀpolitical,ꢀcogni-  

					tiveꢀandꢀtrans-epistemologicalꢀaspectsꢀthatꢀmakeꢀitꢀpossibleꢀ  

					toꢀaddressꢀdiﬀerentꢀmanagerialꢀproblems,ꢀsuchꢀasꢀtheꢀspecif-  

					icꢀcaseꢀofꢀeducationalꢀsupervisionꢀinꢀVenezuela.  

					Therefore,ꢀasꢀaꢀteacherꢀwithꢀsupervisoryꢀfunctions,ꢀtheꢀpri-  

					orityꢀobjectiveꢀinꢀtheꢀcomprehensive,ꢀmoral,ꢀsocial-aﬀective,ꢀ  

					ethical-cognitiveꢀandꢀculturalꢀtrainingꢀofꢀtheꢀmanagerꢀthatꢀ  

					heꢀ trains,ꢀ consistsꢀ ofꢀ addressingꢀ theseꢀ orientationsꢀ fromꢀ aꢀ  

					multidimensionalꢀandꢀinstructiveꢀfocusꢀthatꢀencouragesꢀtheꢀ  

					searchꢀforꢀalternativeꢀsolutionsꢀtoꢀhisꢀenvironmentꢀandꢀpro-  

					fessionalꢀwork,ꢀorientedꢀtowardsꢀtheꢀexplorationꢀofꢀchalleng-  

					esꢀinꢀaꢀmultidimensionalꢀandꢀtransformativeꢀwayꢀthatꢀcauseꢀ  

					aꢀprofoundꢀimpactꢀwhereverꢀtheꢀfunctionsꢀandꢀareasꢀofꢀorga-  

					nizationalꢀsupervisionꢀareꢀdevelopedꢀwithinꢀtheꢀeducationalꢀ  

					system.  

					Conclusions  

					Fromꢀaꢀtransformativeꢀandꢀtrans-complexꢀperspective,ꢀtheꢀ  

					roleꢀofꢀtheꢀsupervisingꢀmanagerꢀrequiresꢀongoingꢀreﬂectionꢀ  

					onꢀhowꢀtoꢀguideꢀandꢀengageꢀwithꢀtheꢀteachingꢀstaﬀ.ꢀTheseꢀ  

					educatorsꢀneedꢀsupportꢀfromꢀleadersꢀwhoꢀareꢀopenꢀtoꢀtheirꢀ  

					diverseꢀneedsꢀandꢀpotential.ꢀSupervisingꢀmanagersꢀareꢀca-  

					lledꢀtoꢀadoptꢀaꢀhumanisticꢀandꢀreﬂectiveꢀapproachꢀtoꢀtheirꢀ  

					work,ꢀ recognizingꢀ theꢀ transformativeꢀ powerꢀ ofꢀ educatio-  

					nalꢀ leadership.ꢀ Thisꢀ involvesꢀ understandingꢀ theꢀ connec-  

					tionꢀbetweenꢀguiding,ꢀevaluating,ꢀandꢀfosteringꢀtheꢀhumanꢀ  

					elementꢀ inꢀ education.ꢀ Managersꢀ areꢀ expectedꢀ toꢀ embraceꢀ  

					theirꢀ multipleꢀ roles—educational,ꢀ administrative,ꢀ social,ꢀ  

					andꢀresearch-oriented—whileꢀmaintainingꢀaꢀdeepꢀcommit-  

					mentꢀtoꢀtheꢀteachingꢀprofession.ꢀTheirꢀprimaryꢀresponsibi-  

					lityꢀisꢀtoꢀinspireꢀandꢀsupportꢀtheirꢀcolleaguesꢀwithꢀempathy,ꢀ  

					charisma,ꢀ andꢀ dedication.ꢀ Supervisoryꢀ leadershipꢀ shouldꢀ  

					aimꢀ toꢀ transformꢀ teachingꢀ practicesꢀ throughꢀ aꢀ polypho-  

					nicꢀ andꢀ emotionallyꢀ intelligentꢀ relationshipꢀ thatꢀ encoura-  

					gesꢀ autonomy,ꢀ dialogue,ꢀ andꢀ mutualꢀ respect.ꢀ Ultimately,ꢀ  

					supervisingꢀ managersꢀ mustꢀ adoptꢀ aꢀ criticalꢀ andꢀ reﬂectiveꢀ  

					mindset,ꢀensuringꢀconsistencyꢀbetweenꢀtheirꢀwordsꢀandꢀac-  

					tionsꢀ andꢀ acknowledgingꢀ bothꢀ theirꢀ knowledgeꢀ andꢀ limi-  

					tations.ꢀSuchꢀanꢀapproachꢀisꢀessentialꢀtoꢀprovidingꢀanꢀedu-  

					cationalꢀenvironmentꢀthatꢀmeetsꢀtheꢀneedsꢀofꢀteachersꢀandꢀ  

					Inꢀthisꢀsense,ꢀcommitmentꢀisꢀshapedꢀbyꢀtheꢀcommunicativeꢀ  

					actionsꢀestablishedꢀbetweenꢀtheꢀchildꢀandꢀhisꢀorꢀherꢀenvi-  

					ronmentꢀinꢀaꢀpolyphonicꢀdialogicꢀmanner,ꢀasꢀlongꢀasꢀtheseꢀ  

					actionsꢀareꢀmeaningfulꢀwithinꢀthisꢀtrainingꢀprocess.ꢀToꢀthisꢀ  

					end,ꢀtheꢀsupervisingꢀmanagerꢀmustꢀensureꢀthatꢀthisꢀactionꢀisꢀ  

					carriedꢀout,ꢀproposingꢀaꢀjointꢀandꢀconsensualꢀactionꢀamongꢀ  

					allꢀtheꢀinteractingꢀagents,ꢀfromꢀaꢀdialogical,ꢀhumanistic,ꢀandꢀ  

					lovingꢀperspective.  

					Supervision as a transformational method  

					Theꢀfulﬁllmentꢀofꢀsupervisoryꢀfunctions,ꢀLópezꢀ(ob.ꢀcit),ꢀ  

					emphasizesꢀthatꢀtheirꢀexecutionꢀrequiresꢀsystematicꢀandꢀsci-  

					entiﬁcꢀwork,ꢀfreeꢀfromꢀempiricismꢀandꢀimprovisation.ꢀTech-  

					nicallyꢀexecutedꢀsupervisionꢀrequiresꢀaꢀworkingꢀmethodꢀorꢀ  
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